
 
 

 

 

CHAIRPERSON:  

 

Riyaad Mohamed  - Tiger Brands 

 

EXECUTIVE COMMITTEE: 

 

William Sithole  - Colgate Palmolive 

Michele Lima   - Avroy Shlain 

Sello Masubelele  - Revlon 

Maryam Young  - L’Oreal 

Lulama Mnyani  - L’Oreal 

Pieter Meyburgh  - Rolfe Laboratories 

Zaidah Samuels  - Indigo Brands 

 

SECRETARY: 

 

Simon Tsele    - Novas Labour Relations Consulting (Pty) Ltd. 

 

CONTACT DETAILS:  

 

Postal Address: P.O. Box 3549, Edenvale, 1610 
 
Tel. No.:  011 663 0450 
 
Fax No.:  0866 024 058 
 

 
e-mail:   fmcg@novas.co.za 
 

 

REGISTERED EMPLOYERS ASSOCIATION: 

 

 Ref. No. LR 2/6/3/287 



SCOPE: 

 

The manufacture of all chemically-based general household and personal care products, 

including soap in any form; synthetic detergents; shampoos and shaving products; 

cleansers; washing and scouring powders and similar cleaning preparations; air 

fresheners and insecticides for domestic use; household pesticides and disinfectants; 

cosmetics; fragrances; deodorants; lotions; hair dressings; toothpaste and other toilet 

preparations, and all operations incidental to these activities. 

  

APPLICATION FOR MEMBERSHIP: 

 

Applications for membership must be in writing on the prescribed form (available from the 

secretariat) and must be approved by a majority of members present at a general meeting 

of the Association. 

 

MEMBERSHIP FEES: 

 

 Joining Fee (once off)     - R   500.00 

 Annual Subscription   

- Less than 100 employees   - R16 995.00 

- More than 100 less than 500 employees - R37 659.00 

- More than 500 employees   - R60 214.00 

(Payable against invoice raised by the secretariat)  

 

 



MEMBERS: 

 

 AJ North 

 Avon Justine 

 Avroy Shlain 

 BLSA Industries 

 Colgate Palmolive 

 Consumer, A Division of Tiger Brands Consumer Ltd. 

 Geochem 

 Indigo Cosmetics 

 Johnson & Johnson 

 L’Oreal South Africa 

 Mosaic Manufacturing 

 Reckitt Benckiser 

 RB Pharmaceuticals 

 Revlon SA 

 Rolfe Laboratories 

 Unilever South Africa (Pty) Ltd. 

 

 



EMPLOYER ASSOCIATIONS IN THE CHEMICAL INDUSTRY 

 

BACKGROUND: 

 

The establishment of registered employers associations in the chemical industry came 

about through the pressure exerted by the trade unions on individual employers to engage 

in centralised bargaining in the industry. 

 

The process started in 1995 and has culminated in entrenching centralised bargaining and 

the eventual registration of the National Bargaining Council for the Chemical Industry 

(NBCCI) on 3 December 2001. 

 

According to the constitution of the NBCCI the industry is divided up into the following 

sectors and sub-sectors. 

 

1. Industrial Chemicals 

1.1 Base Chemicals 

1.2 Explosives 

1.3 Fertilizers 

1.4 Speciality Chemicals 

1.5 Surface Coatings 

2. Petroleum 

3. Glass 

4. Fast Moving Consumer Goods 

5. Pharmaceuticals 
 

Each of these sectors has a registered (in terms of the Labour Relations Act) Employers 

Association. 

 

Simon Tsele, is the appointed secretary of the following four Employers Associations, who 

are parties to the NBCCI. 
 

 National Base Chemical Employers Association (NBCEA) 

 National Speciality Chemicals Employers Association (NaSCEA) 

 National Fast Moving Consumer Goods Employers Association (NFMCGEA) 

 The Glass Industry Employers Association (GIEA) 

 



The party trade unions to the NBCCI are: 

 

 CEPPWAWU (Chemical, Printing, Paper, Wood and Allied Workers Union) 

 GIWUSA (General Industries Workers Union) 

 SACWU (South African Chemical Workers Union) 

 Solidarity 

 

Although membership of the employers associations was originally very strongly union 

driven we now find that employers who are members of the employers association are 

very positive about the whole process of centralised bargaining. 

 

This stems from the fact that these employers have the assurance (and have experienced 

it) that in any dealings with the trade unions (including the annual wage bargaining) their 

interests are being represented by a group of well qualified, experienced and skilled 

negotiators. Particular attention is given to the needs of small employers. 

 

SERVICES OFFERED: 

 

Novas Labour Relations Consulting provides the Associations with a full secretarial and 

administrative service. Simon Tsele as the appointed secretary represents the employers 

in direct negotiations with the trade unions as well as in the structures of the NBCCI He 

also, on request, represents employers in disputes referred to the NBCCI and CCMA 

(conciliation as well as arbitration). 

 

Apart from providing members of the Associations with, within reason, free telephone 

advise on all aspects of labour relations or human resources, the full spectrum of 

consulting and training services provided by Novas is available to members at discounted 

rates. 

 

Members are regularly kept up to date regarding developments in employment law and 

other legislation affecting business, through newsletters and news flashes. (During Wage 

Negotiations daily progress reports are distributed to all members). 

 

Members of the Association meet on a regular basis where labour relations and related 

issues are discussed. During these meetings representatives in various structures of the 



Chemical Industry (e.g. the CHIETA Governing Board and Chambers, Bargaining Council 

Task Teams and Committees) will report back on developments and activities. 

 

Members also have the advantage of being part of the broader chemical industry group 

structure. Gerrie Bezuidenhout as Employer Administrator co-ordinates the activities of 

the nine employer associations. As such he represents the employers in structures like 

BUSA (Business Unity South Africa) and Nedlac as well as in meetings with Government. 

He also maintains close contact with employer associations in other industries. 

 

As far as skills development is concerned the Associations are represented in the various 

bodies of the CHIETA (the SETA for the Chemical Industry) and as such members 

interests are served there. 

 

MEMBERSHIP OF THE NBCCI: 

 

Members of the employers association automatically become members of the NBCCI 

where they are represented in the various structures by elected representatives from 

amongst themselves. 

 

Although members are not compelled to be part of the bargaining process a prime aim of 

the NBCCI is the extension of agreements to cover non-parties who fall within the scope 

of the Council. 

 

Members of the NBCCI pay a monthly levy to the Council in respect of all their employees 

as follows: 

      Employees Employers Total 
Contribution Contribution  

 
Employees inside the Bargaining Unit R12.67  R12.67  R25.34 

Employees outside the Bargaining Unit R10.77  R10.77  R21.54 

 

Employees inside the bargaining unit (i.e. those who are covered by the scope of the 

substantive agreements) pay a dispute levy as well as a bargaining levy. Those outside 

the bargaining unit pay only the dispute levy. 

 

 



In terms of Section 52 of the Labour Relations Act No. 66 of 1995 the NBCCI is accredited 

by the CCMA to perform the dispute resolution function in respect of disputes between 

parties to the Council. 

 

The following are included in the term “parties”: 

 

1. All nine (9) employers’ organisations who are party to the Council and their 

members; 

 

2. All employees of the above employers; 

 

3. All four (4) trade unions who are party to the Council and their members who are 

employed by employers who are members of the nine (9) employers’ organisations 

mentioned above. 

 

More information is available on the NBCCI website at www.nbcci.org.za 

 

APPLICATION FOR MEMBERSHIP: 

 

Applications for membership must be in writing on the prescribed form (available from the 

secretariat) and must be approved by a majority of members present at a general meeting 

of the Association. 

 

 

 

 

 

 


